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ROLE PROFILE

	General Details

	Role
	Vice Principal – Telford 6th

	Vacancy Number
	VN0162/26

	Department
	Executive Leadership Team

	Reporting to
	Principal & CEO

	Responsible for
	Telford 6th

	Place of work
	Telford College

	Tenure
	Permanent

	Hours/FTE
	37 hours per week

	Salary
	£86,063

	Terms & Conditions
	Management

	DBS
	Enhanced



Our Vision is to be a world class college underpinned by our core values of  ambition, respect and connection

Our Mission is to deliver the highest quality of education and training for our communities.

The Role
The purpose of this role is to:
· The Vice Principal (Telford 6th) will be a key member of the College Executive Leadership Team, providing strategic and operational leadership for the development and delivery of Telford 6th, a new college campus opening in September 2026 for A Level students. 

· The post-holder will lead the establishment of an ambitious, high-performing Telford 6th culture where students achieve exceptional academic outcomes and develop the confidence, independence and resilience required for progression to higher education, apprenticeships and employment. 

· The role requires an inspirational and visible leader with a strong commitment to educational excellence, student experience and staff development. 

Main Duties and Responsibilities
The successful applicant will be expected to:
· Be ambitious for the college, learners and staff. 
· Provide positive and inspirational leadership.
· Ensure all areas of responsibility are learner focussed supporting the college to deliver high quality learning experiences and outcomes.
· Support the Principal & CEO to develop policy & strategy.
· Achieve the relevant strategic and operational objectives.
· Ensure decision making is collaborative where possible, takes account of the views of colleagues and supports a positive working environment, delivering high quality experiences for learners.
· Be a visible presence in the college to both learners and staff and have a deep understanding of the way the college works and any challenges that need to be addressed.
· Be proactive and positive in partnership working with external stakeholders recognising opportunities for the socio-economic development of the wider community.
· Provide ambitious, visible and inspirational leadership for Telford 6th. 
· Support the Principal & CEO in the development and implementation of college strategy, policy and operational priorities. 
· Lead the strategic and operational development of Telford 6th, ensuring the provision delivers exceptional student outcomes and experiences. 
· Contribute proactively as a member of the College Executive Leadership Team (this is a tier 2 position reporting directly to the Principal & CEO). 
· Foster an aspirational learning environment that develops students academically, personally and socially. 
· Promote a culture of high expectations, inclusion, accountability and continuous improvement. 
· Ensure consistently high-quality teaching, learning and assessment is a strong feature in all Telford 6th provision. 
· Ensure students make exceptional progress from their starting points through rigorous monitoring, intervention and support strategies. 
· Expertly utilise data to monitor progress, identify risks and implement targeted interventions. 
· Foster a collaborative and inclusive culture where staff feel valued, supported and empowered. 
· Be a visible presence within the college community with a strong understanding of operational challenges and opportunities. 
· Lead, motivate and develop staff, ensuring performance management arrangements are applied consistently and positively. 
· Ensure planning for learning, timetabling and resource allocation maximise student achievement and staff effectiveness. 
· Drive continuous improvement through highly effective self-assessment and quality assurance processes. 
· Lead on inspection readiness and external accountability for Telford 6th and support wider college inspection processes. 
· Lead on change as a result of developments in education policy, legislation, college and sector priorities. 
· Ensure decision-making is collaborative, well informed and supports a positive working environment aligned with the College’s values. 
· Develop strong relationships with external stakeholders, schools, employers, universities and community partners to support progression opportunities and wider socio-economic development. 
· Ensure all areas of responsibility comply with statutory requirements and college policies and procedures. 
· Attend Corporation Board meetings as required. 
· Prepare high-quality reports for the Corporation Board and relevant committees as required. 
· Operate in transparently, supporting the Corporation Board to challenge and support. 
· Ensure effective risk management and operational oversight within areas of responsibility including achievement of the College’s operational plan.  

General Responsibilities
· Promote and uphold the college’s values, mission and strategic priorities. 
· Act, at all times, in accordance with safeguarding, equality, diversity and health & safety requirements. 
· Attend results days, open events, parents evenings and other college activities including Board meetings as required, some of which will take place in the evenings. 
· Undertake any other duties commensurate with the seniority and responsibilities of the post. 
Other Corporate Responsibilities
· Reflect the vision, mission, aims and values of the College.
· Always strive for continuous improvement in your professional practice and delivery of outcomes. 
· Commit to the safeguarding and promotion of the welfare of children, young people and vulnerable adults.
· Participate in the College’s Performance Development Review and engage in continuous professional development.
· Continually improve teaching, learning and assessment through proactive CPD and sharing best practise.
· Support enrolment procedures as appropriate and cover for absent colleagues as appropriate.
· Be compliant with Data Protection Act arrangements and confidentiality.
· Identify the financial, health and safety, equality, safeguarding, confidentiality or other risks associated with the post’s sphere of responsibility and to define and take positive action to manage these risks.
· Carry out such other duties as may reasonably be required from time to time.
This role profile is current as the date shown. It is liable to variation to reflect changes in the role.








PERSON SPECIFICATION


EVIDENCE KEY

	A  =
	Application

	I   =
	Interview

	C =
	Certificate

	Or a combination



	
	Essential
	Desirable
	Evidence

	1. Degree or equivalent professional qualification 
	✓

	
	A/C

	2. Teaching qualification 
	✓

	
	A/C

	3. Postgraduate qualification and/or leadership qualification 
	
	✓

	A/C

	4. Evidence of continued professional development 
	

	✓

	A/C

	5. Significant senior leadership experience within post-16 education  
	✓
	
	A/I

	6. Proven track record of sustained improvement and/or high levels of student achievement across provision
	✓

	
	A/I

	7. Experience of leading teaching, learning, assessment and curriculum development across large curriculum areas 
	✓

	
	A/I

	8. Experience of leading and managing large teams effectively 
	✓

	
	A/I

	9. Experience of using data to drive sustained improvement 
	✓

	
	A/I

	10. Experience of leading a sixth form provision or new educational provision 
	

	✓

	A/I

	11. Proven track record of delivering high levels of value added across A Level provision. 
	
	✓

	A/I

	12. Experience preparing for inspection or external review 
	
	✓
	A/I

	13. Experience of leading and managing A Level teams effectively. 
	
	✓
	A/I

	14. Strong understanding of post-16 education and A Level provision 
	✓

	
	A/I

	15. Up to date knowledge and experience of post 16 quality assurance and improvement processes 
	✓
	
	A/I

	16. In depth understanding of safeguarding, equality and statutory responsibilities 
	✓
	
	A/I

	17. In depth understanding of curriculum planning, timetabling and resource management 
	✓
	
	A/I

	18. Outstanding leadership and interpersonal skills 
	✓
	
	A/I

	19. Ability to inspire and motivate students 
	✓
	
	A/I

	20. Ability to inspire and motivate staff 
	✓
	
	A/I

	21. Strong analytical and problem-solving skills 
	✓
	
	A/I

	22. Excellent communication and presentation skills 
	✓
	
	A/I

	23. Ability to build effective partnerships with                           
      stakeholders 
	✓
	
	A/I

	24. Ability to manage complex change and lead      
      organisational development 
	✓
	
	A/I

	25. Ambitious, resilient and highly motivated 
	✓
	
	A/I

	26. Student-centred with high expectations 
	✓
	
	A/I

	27. Collaborative and approachable leadership style 
	✓
	
	A/I

	28. Commitment to equality, diversity and inclusion 
	✓
	
	A/I

	29. Professional integrity and sound judgement 
	✓
	
	A/I



            



ADDITIONAL INFORMATION
Conditions of Appointment
All Appointments to the College are subject to:
· Verification of relevant qualifications
· Receipt of references considered suitable by the College
· Verification that you are legally permitted to work in the United Kingdom
· Disclosure & Barring Service (DBS) Checks
The College’s policy is to have an enhanced disclosure check for all posts. As an organisation using the Disclosure & Barring Service (DBS) to assess applicants’ suitability for positions of trust, the College complies fully with the DBS Code of Practice and undertakes to treat all applicants for positions fairly.  It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of conviction or other information revealed.  The College has a written policy on the recruitment of ex-offenders which is available from Human Resources.
Equality and Diversity 
The College is an equal opportunities employer and encourages applications from all sections of the community.
The College welcomes applications from persons with disabilities and will interview any person with a disability who meets the essential criteria for the role as outlined in the person specification.
Safeguarding
The College is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff to share this commitment.
Location
The postholder will be required to carry out their duties on the College premises.
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