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ROLE PROFILE

	General Details

	Role
	Mobile Training Unit (MTU Technician/Driver

	Vacancy Number
	VN0167/26

	Department
	Partnerships and Employer Engagement

	Reporting to
	Learner Manager Adult Skills

	Place of work
	Telford College, with travel across Shropshire and West 
Midlands

	Tenure
	Sessional

	Salary
	£14 per hour

	Terms & Conditions
	Sessional

	DBS
	Enhanced



Our Vision is to be a world class college underpinned by our core values of  ambition, respect and connection

Our Mission is to deliver the highest quality of education and training for our communities.

The Role
The purpose of this role is to:
· The MTU Technician/Driver is responsible for the safe driving, set-up, operation, and delivery of the Mobile Training Unit (MTU) across a range of locations including schools, employer sites, and community venues across Shropshire and the West Midlands.
· The role plays a key part in supporting the College’s employer engagement and skills outreach strategy by delivering engaging demonstrations and interactive learning experiences to students and stakeholders.
· The postholder will ensure the MTU is presented to a high standard, operates effectively, and provides a safe and engaging environment for learning.

Main Duties and Responsibilities
The successful applicant will be expected to:
1. Driving and Logistics
· Safely drive and manoeuvre the MTU to a variety of locations across the region
· Plan and manage travel routes, ensuring timely arrival at events
· Assess site suitability, including access, space, and ground conditions for safe set-up
· Carry out vehicle checks and report any defects or maintenance requirements
· Ensure compliance with all driving regulations and College policies
2. Set-Up and Operation of the MTU
· Set up and dismantle the MTU at each location, ensuring it is fully operational
· Connect and operate all onboard systems, equipment, and technology
· Manage the internal layout to ensure an engaging and safe learning environment
· Troubleshoot basic technical or mechanical issues as required
· Maintain equipment, including simulation tools (e.g. manikins) and IT systems
3. Delivery of Demonstrations and Student Engagement
· Deliver engaging demonstrations and interactive sessions for students and visitors
· Support curriculum teams and employers by showcasing training equipment and career pathways
· Adapt delivery to suit different audiences (e.g. school pupils, apprentices, employers)
· Promote Telford College’s training provision, apprenticeships, and career opportunities
· Support events such as careers fairs, employer engagement activities, and outreach programmes
4. Employer and Stakeholder Engagement
· Represent the College professionally at external venues and events
· Work closely with employer engagement teams to support partnership activity
· Liaise with schools, employers, and partners to ensure smooth delivery of events
· Provide feedback on employer and learner engagement to inform future activity
5. Health, Safety and Compliance
· Ensure all activities within the MTU comply with health and safety regulations
· Carry out risk assessments and ensure safe operation of equipment
· Maintain a clean, safe, and professional environment within and around the MTU
· Adhere to safeguarding and equality policies at all times
6. Administration and Reporting
· Maintain records of visits, usage, and engagement activity
· Provide feedback and data to support KPI reporting and impact measurement
· Support the planning and scheduling of MTU activity
Other Corporate Responsibilities
· Reflect the vision, mission, aims and values of the College.
· Always strive for continuous improvement in your professional practice and delivery of outcomes. 
· Commit to the safeguarding and promotion of the welfare of children, young people and vulnerable adults.
· Participate in the College’s Performance Development Review and engage in continuous professional development.
· Continually improve teaching, learning and assessment through proactive CPD and sharing best practise.
· Support enrolment procedures as appropriate and cover for absent colleagues as appropriate.
· Be compliant with Data Protection Act arrangements and confidentiality.
· Identify the financial, health and safety, equality, safeguarding, confidentiality or other risks associated with the post’s sphere of responsibility and to define and take positive action to manage these risks.
· Carry out such other duties as may reasonably be required from time to time.
This role profile is current as the date shown. It is liable to variation to reflect changes in the role.








PERSON SPECIFICATION


EVIDENCE KEY

	A  =
	Application

	I   =
	Interview

	C =
	Certificate

	Or a combination



	
	Essential
	Desirable
	Evidence

	1. Full UK driving licence (C1 Driving Licence)
	✓
	
	A/C

	2. Experience of driving larger vehicles
	✓

	
	A/I

	3. Strong communication and interpersonal skills
	✓
	
	A/I

	4. Ability to engage and present to groups of learners and stakeholders
	✓

	
	A/I

	5. Basic IT skills (operating systems, equipment, digital tools)
	✓
	
	A/I

	6. Strong organisation skills and ability to work independently
	✓

	
	A/I

	7. Flexible approach to working hours and locations
	✓

	
	A/I

	8. Practical and solution-orientated approach
	✓

	
	A/I

	9. Ability to adapt delivery style to difference audiences
	✓

	
	A/I



            



ADDITIONAL INFORMATION
Conditions of Appointment
All Appointments to the College are subject to:
· Verification of relevant qualifications
· Receipt of references considered suitable by the College
· Verification that you are legally permitted to work in the United Kingdom
· Disclosure & Barring Service (DBS) Checks
The College’s policy is to have an enhanced disclosure check for all posts. As an organisation using the Disclosure & Barring Service (DBS) to assess applicants’ suitability for positions of trust, the College complies fully with the DBS Code of Practice and undertakes to treat all applicants for positions fairly.  It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of conviction or other information revealed.  The College has a written policy on the recruitment of ex-offenders which is available from Human Resources.
Equality and Diversity 
The College is an equal opportunities employer and encourages applications from all sections of the community.
The College welcomes applications from persons with disabilities and will interview any person with a disability who meets the essential criteria for the role as outlined in the person specification.
Safeguarding
The College is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff to share this commitment.
Location
The postholder will be required to carry out their duties on the College premises.
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